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Levi-Strauss came to Blue Ridge, Georgia, in 1956. 
The people who were first employed were told by the 
Company, "If and when you prove to us that this plant 
and area can be a productive and profitable one, we will 
build a new plant and expand." To me this is like me 
saying to someone, "Show me a profit and I will expand 
and make more. I don't take any chances of losing 
money." 

It only took between three and four years for a crew 
of totally untrained arid unskilled people to prove they 
were a profitable and progressive group of workers. This 
may not seem like a great feat to people who know no
thing of plant progress, but take my word for it as a 
worker of this type, it is just short of a miracle. 

There are, however, several facts that should be known 
and told about the conditions the employees of Levi 
had to work under during the first three years; the 
kind of wages earned; the entire picture of how the 
operation of the plant went. 

The girls would come to work at regular working 
time, only to clock in and then turn around and clock 
out (completely out as though they weren't on the job). 
They weren't allowed to go home though. Several of 
the women were paying a baby sitter while sitting at 
work and not drawing pay. To cover up for this the 
company (the upper crust) gave this poor excuse: They 
had no knowledge of how the employees were being 
cheated on their pay or how the plant was being run. 
However, they only paid back the amount that could 
be proved by the poorly kept books and time records. 
Practically all of the girls lost a large sum of money. 
All this took place when the new management took 
over and the old clique was ousted and blamed for 
things wrong in the plant. 

To get back to the beginning of the plant while the 
old clique was in: To humiliate everyone and to prove 
himself to be a man of little thought to others, the 
manager hung an old timey bath tub and a bar of soap 
on the wall. There was a sign by it saying, "If anyone 
does not have a bath at home, they may borrow this 
one." My people are not like the tub presented them 
to be. The manager must have just felt inferior to the 
workers, thus doing all he could to prove it. There were 
people from close by and from California coming and 
going, but the tub still hung. It seems to me he pushed 
sanitation in some ways while disregarding it in others. 
The bathrooms would tear up and run over onto the 
floor, but nothing was ever said about this. 

The women would go to work and carry an extra 
sweater along with their regular winter coats, because 
they never knew if there would be heat or not. They 
were made to stay and work with their coats and sweat
ers on until the fuel man arrived . This might be three 
hours after starting to work or after dinner. Nearly 
every time the fuel ran out, they had to wait until the 

company was called and could find time to come and 
fill up the tank. 

It was so in the old building and in the new one, that 
is, partiality in who was fired and who was hired. I and 
others have heard the workers say: 

I had a job and drew a small weekly pay each week, but I was 
afraid to go in debt or be dependent on my job. I never knew 
from day to day if I had a job or would be fired. 

One woman put it like this: 
I went to work at the Levi plant in Blue Ridge. One of the 
supervisors there did not like me. I was fired shortly after go
ing to work. I went to the Levi plant in Murphy, N.C. I said 
nothing of working at the plant in Blue Ridge , Ga. I worked 
there for several months and was placed on the floor as super
visor simply because I was qualified. Shortly afterwards, the 
supervisor from Blue Ridge plant came to Murphy and seen 
me working. In less than a week I was fired. 

This is the kind of job security poverty people have. 

Equality was an unheard of thing at Levi-Strauss. 
We sat there slaving and sewing, while others who catered 
to the boss walked the floor and made no pretense to do 
their job. The slavers were the ones who were fired, not 
the lazy. Why? Because we were the independent ones 
and did not cater to the boss. 

Between the time of moving from the old building 
into the new one, the style of pants was changed. Also 
with the change of style the productions were raised on 
practically every operation. The girls had proved their 
speed and accuracy to be superior to other Levi employ
ees throughout the country, and the company was begin
ning to take advantage of it. The piece rate work is sup
posed to be set by an average worker's production, not 
by the fastest hand in the line being timed ; but sudden
ly, the piece rate was based on the fastest. 

There was to be an eight week training period pro
gram for all new employees. If they were progressing 
slower than Levi liked, they were fired. As usual , peo
ple were employed and fired in less than a week. Why, 
I don't know. Some say they tried for more than a 
year to get an interview at Levi's plant without success. 
Then they would later be called. I don't know why 
this happened when they were always needing hands. 

The new plant was built around 1960, on property 
donated in part by the business people of Blue Ridge. 
During the change-over from the old building to the 
new one, some of the workers were laid off as long as 
nine months. They did draw unemployment , but a 
lot of them weren't called back in rotation as they 
should have been. The favored individual went back 
first. Also , some of them weren't called back at all, 
even if their work was satisfactory. 

As you read this and think , "Oh, that isn't much ," 
you must keep in mind , it is the day to day things 
that make up the industrial worker's life. Also, it is 
these "little things" that can knock a girl's pay day . 



First to prove that all wasn't well in the plant, go to 
the old saying, "Figures do not lie." During the time 
Levi has been here, they have employed over 3 ,800 
just to get a work force of 560 employees. These 
people came from a three county area. 

In an area where there is little work and people 
only have a grade school or high school education, 
a big company feels it has the right to deplore the 
people. All unorganized plants pay just what the 
law requires of them. If you are on production, an 
employer must pay a few cents according to the 
wage law. This is exactly what Levi and others do. 

There is nothing better than a Merry Christmas 
with Levi and a free dinner while you are exploited 
by the company. One year the company gave a din
ner for the employees. During this the employees 
sa t and listened to records from the main office in 
San Francisco praising them highly on their quality 
and quantity . We heard how Levi was expanding 
all over the world. The people, knowing this , also 
asked , " Why then, do we not get a small raise? 
Why , then, must our production be so high? Why 
must we have untrained mechanics?" This costs 
the workers when a mechani c doesn' t know how to 
fix a machine and it doesn't work. 

We also wond ered why they couldn't lower pro
duction on the more difficult materials to sew. 
One woman remark ed : 

I sa t there listening to the record of praise with my hands 
cracked and peeling, nea rly to the point of bleeding, 
from handling the new stiff material on the old high 
production rate and could have cursed , to think a com
pany would brag of such success and could not at least 
be fair about productio n. It seems to me as if Levi just 
tried to rub it in . 

There was always a lot of overtime to be worked, 
especially during th e summ er months. It seemed as 
though it did not matter to the company that peo
ple would not babysi t on Saturday or disliked keep
ing children nine hours a day every day . The com
pany has told many of the women that not having 
baby sitters was no excuse for being out of work. 
It did not matter to the co mpany if you had worked 
nine hours a day five days a week and four to eight 
hours on Saturday. You were expected to do the 
same the following week. 

At one point, in the old building, the women 
were asked to work all day , go home for supper, re
turn and work three or five hours, and then return 
and do the same the following week . 

When a machine tears up (which is pretty regu
lar) you might wait at least a half day to get it fixed 
and when the undertrained mechanic came and 
worked on it, the machine still would not sew half 
the time. Then the supervisor would sew on it and 
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declare that the fault was with the operator. The 
way our pay was set up, machine trouble could cost 
the girls much money . We had to average I 00% 
five days a week if we drew production pay. You 
could make 100% of your production every day 
and miss it by one pair of pants on the last day and 
you would lose your production pay for the entire 
week. Then you would just get the minimum wage 
and the company had an excuse to get angry at 
you . Of course, if you began to always make your 
production, the company would just raise it , but 
you can see how important it was when a girl lost 
time for machine repair. Sometimes it meant a 
whole week's effort down the drain. Sometimes 
your machine tore up and you had to sew on a bro
ken spare instead of closking out and you lost a lot 
of money and the time you gained for that day. 

As I said, we were paid a flat $1.25 per hour if 
we could not meet the high production. When we 
met it, we received a few cents over. If you were 
lucky enough to do a bundle over, you were paid a 
little over the average pay . However, if you had 
your quota for the day a little early (ten or fifteen 
minutes before time to quit work) , you could not 
quit until the bell rang. 

One woman was an excellent operator. She was 
fast with her hands and accurate in her work . She 
did well over her production (which is unusual in 
the first place for a Levi worker) and when she quit 
five minutes before the bell rang, her supervisor 
told her to sew another bundle, although she did 
not have time to finish it before leaving that day. 
Being a good union person , she stalled until quit
ting time. The high production on the majority 
of the operations helped to keep the girls from 
making production pay , although they produced 
enough work to make and clear a big profit for the 
company, tbey still didn' t get fair pay. 

When you got sick on the job , the company 
would ask you to leave work and see a doctor and 
then return to work. Even if you were very sick . 
This was worked by the company calling the doctor 
to see at what time he would be able to attend to 
your problem. Then the doctor's office called the 
plant to let you know they would see you. Also if 
your children were sick , the company said you 
should try and take them to the doctor on a Satur
day , or send them by someone else. 

There seemed to be absolutely no feelings for 
the employees' problems, large or small. There 
was one employee whose work record was excel
lent and who never asked for time off unless it was 
absolutely necessary. Her mother lived about two 
hundred miles away from Blue Ridge. Her mother 
had been sick for a long period of time. The em-



ployee only went for visits with her mother on long 
weekends and holidays because the company kicked 
so about being out of work. The mother was already 
bed-fast and then she had to have her leg amputated. 
The employee asked off to be with her during th e 
operation and a couple of days later to see if she 
was going to be all right. The doctor doubted that 
her mother would make it off the operating table. 
Since the operation was to be on Monday , the lady 
would need to stay at least until Wednesday morn
ing to be able to tell how things were going. The 
company asked her to go and stay Monday and 
come back Tuesday , although there were only three 
full working days in that week , due to a holiday . 

To me these are som e of the real problems of 
Southern Labor today. Also the things that helped 
to bring on the strike. People being thought of as 
animals, and being trea ted like them . Why does this 
sort of thing happen? Probably because people are 
uninformed of these problems and don't really 
und erstand. It is, however, each and every citizen's 
responsibility to mak e things like this (as well as 
national problems) their business too. If we do not , 
things will never be any different. 

At the very beginning of th e organizing, the 
people who first started the wheels to rolling knew 
that the element of surprise would help to bring a 
victory. There had been a meeting called and some 
ca rd s signed' before the company realized what was 
happening to them. Although during the debate 
abo ut Levi coming to Blue Ridge, Levi said they 
we re not anti-union- probably meaning United 
Garment Workers , the company union in three or 
four of their swea t shops. Upon knowledge of 
I.L.G.W.U. 's presence, they began to do every
thing they could to prevent a union victory. The 
people were quizzed like this : " There are union 
card s being signed , aren't there? Do you know 
what union it is? Have they got far enough along 
to get cards signed? Do you know anyone who has 
ca rd s in the plant to sign?" Then one woman said 
to another, " The boss said if you all want a union , 
to let this all die down , and he will bring one into 
the plant th en." I am sure it would have been no
thing short of a company union to keep a good one 
from coming in. That is the way we were thought 
of- ignorant and totally unable to know better than 
that type of thing. To me, this is one of the most 
insulting things a boss could do to me. Like chil
dren in school. 

One of the men helping to organize had a wife 
working in the plant as a floor lady (supervisor or 
straw boss). Of course, when the company discov
ered this situation, they went out to get her. Dur
ing the meetings held between management and 
·supervisors each morning, her husband was talked 
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about in her presence and in the presence of others. 
I cannot say what went on exactly , but I can say 
what the girl was told in her section by th e boss. 
After a slew of tales flew through the plant and 
every section was angered , and she was laid off, the 
girls in her section were ca lled into the office in a 
group. The girls were told by the area manager, 
" We have gone as far as we ca n with your super
visor. I think you girls can und erstand the com
pany situation. Besides, we feel the strain on her 
working on th e floor und er the circumstances, and 
then going home and not being able to discuss things 
with her husband (organizer) , is a big stra in. We 
feel it would be to her interest not to work now. 
But we hope to have her back when things se ttle 
down . We dGn' t feel we should ask her to work 
now , as it would jeopardize her home li fe this way. " 

Some of th e girls showed by ex pression or speech 
how they felt. We went back to our jobs, and in 
less than five minutes the ones showing their dis
approval were ca lled back to the office for ano ther 
session like the first one. Of course, when the case 
was arbitrated, she was re-instated with full back 
pay . This sounds good , and is, but all our cases did 
not go this way , and all employees could not with
stand th e ten sion from day to day . The co nsta nt 
picking through her work . Some of them broke 
down and said "I quit", and of course this was fine 
for the co mpany , which planned such things. 

There was one case where this happened , and 
the girl was advised to return to work the next 
morning and ex plain what happened and ask for 
her job back. She did not get it. The labor board 
did rule that she should receive two weeks pay , be
ca use the company refused to give her the regular 
two weeks' noti ce. Some of the employees did not 
get that mu ch. I have wat ched grown women sit 
and cry as th ey sewed . Some just plain quit and 
gave Levi up as a bad thing. While all this was going 
on in the plant , there was all sorts of talk flying 
about how a union would ruin the workers and all 
belonging to it. About this time in the game, the 
company had placed pictures of a baby crying on 
the bulletin boards, with slogans indicating that the 
employees were babies and co uld not take it. 

After I had decided to forget anything the com
pany did and totally ignore it , they came up with a 
shocker. They took five dollars from the original 
pay check and wrote a separate one for five dollars 
with a note attached indicating that this would be 
our union dues and there would be all kinds of 
assessments and raises in dues that we would not 
have any way of doing anything about. Then the 
company took us back to grade school days by hav
ing us ask their supervisor before going to the rest 
room . 



Another woman's husband was helping to organ
ize the plant while she was working there. The man
ager ca lled her to his office. While she was in the 
office, the management bega n to talk about her hus
band in her presence. Na tu rally , this provoked her 
into saying things that weren't beco ming to a wo
man; after all , we had lived with a nervous strain 
for weeks, and the boss knew this and depended on 
it to do the tri ck. This gave the company a ca use 
to fire her. She won her case in the labor courts. 
There was also a petition passed around in the plant 
for the employees to sign, saying " We do not need 
a unio n to represent us, and we do not want a 
union ." Naturally, this went off so poorly that it 
disappea red and wasn' t seen anymore. 

The word got out that the l.L.G.W.U . was no
thing short of "Fink Agitators and trouble makers 
all th e way around ." I ca n' t say where the word 
started. All l know is that tales like this went o n 
all during the organizing and after the union was 
voted in. At one time, a tale was out that th e com
pany sa id , if th e union was voted in , Levi would 
move out. We wish it had. 

To add to the tacti cs used by a co mpany like 
Levi, a system was set up where three or fo ur girls 
called " quality line checkers" went through each 
individual' s work every day to catch errors and 
point them out to each worker. If there were more 
than three repairs in a bundle (60 pairs to a bundle) 
the operator got a yellow slip turned in against her. 
If you rece ived a number of these, you could be 
fired. Anyone wanting to find fault with a person's 
work co uld do so. This is how sewing piece rates 
are in all factories. 

Also, there was a system where, if an operator 
surpassed the already high production, there was a 
flag placed on her machine to show she was produc
ing above her production. If she went further up
wards, her picture was placed out in the lobby as 
being a high percentage operator. At one point of 
organizing, the company played " I spy" to see who 
attended the meetings. And once again the company 
showed how much respect it had for the workers by 
asking that you attend work half a day and then 
leave to attend a funeral, unless it was someone in 
the immediate family. 

I feel that you can see now , after reading the real 
facts and figures on my people's lives, why the union 
was voted in by a vote of two to one. Before the 
election, the plant manager had agreed to announce 
the outcome over the speaker system. After he 
learned the results, he refused to do so. The votes 
were counted and totalled just before quitting 
time. We learned the results from a union man 
outside the plant as we left. It was passed on to 
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others still coming out of the plant. Everyone was 
jumping up and down and hollering, blowing their 
horns and all. One girl who had been forced into 
saying " I quit" before the election , was out on the 
lot dancing a jig. The people were so excited that 
two of our own people bumped each other's cars. 
One woman was so excited that she backed over a 
cross tie which separated and marked the places to 
park , then she proceeded to go back over it before 
ever getting out of the lot. 

Wh at sticks with me the most , at this point, is the 
morning after the election . It was like a funeral all 
over the plant. You could almost hear a pin drop , 
even with th e machines going. No one was talking; 
everyone was doing her work the very best she 
could . All the excitement had left everyone and 
had been rep laced by fear and worry. We all knew 
trouble was on its way , more than ever, now that 
the union was voted in and that we would have to 
stick in th ere and fight with everything we had to 
stay alive and to keep the union going. 

I should point out here that we were more deter
mined to keep the union alive than the union was. 
This was our biggest disappointment. After we had 
fought so hard , it was shocking to rea lize what some 
International Unions were like. I will just say a few 
hones t words about our union , but I never want to 
be taken as anti -union . (I) I.LG. signed a terrible 
contract for us which gave Levi power to crush us 
and our Loca l union. (2) They did not back us up , 
even where th ey could have, because of their policy 
that " You tak e what you can get and hope for bet
ter nex t time. This let the company think our union 
was not behind us. (3) Even when we had taken so 
mu ch that we warned the company and the union 
we would have to walk out if it continued, the union 
took no so lid stand . They said they couldn't support 
our "w ild ca t" because of the no-strik e clause. But , 
they let the company violate their encl of the agree
ment every day. If this is union p0ticy in the South, 
we say it should be changed, or unions will lose 
the support of the people that make them rich. 
Somehow I look back on our victory with regret. 
Not of organizing, but of learning just how unjust 
things are here in America and in our laws. It still 
gives me the feeling of being in bondage. We were 
a group of people fighting for justice and our rights, 
not knowing all that was against us. We learned it 
wasn't just Levi-Strauss. I see that the blame has to 
be shared with our law-makers and politicians, plus 
some hard-headed businessmen that are out for the 
dollar and that is all that matters to them. Not the 
people who make it and spend it to make them rich. 

I learned that all business people seem to have a 
code that says, " Come South; Labor is cheap; the 



people are hard workers. They' re poor and will 
even be grateful to work hard. Their towns are all 
hungry for a payroll." I am of the opinion that the 
business people of Blue Ridge go along with this 
code. I also feel that they don't have to be this 
way- there is good opportunity for towns who con
sider their people first. They say that some of us 
are getting lazy . Ask yourself this question : "If I 
cannot get a decent place to work , which do I want
to work long hours and hard, only to spend half of 
what I make on doctor bills and die young; or do I 
rather want to have less, live longer, and have some 
time to spend and enjoy the children I am working 
to support?" 

Na tu rally, after the election and after the sorry 
contract was signed, the company set in with the 
same old things, only harder and more directed to 
specific persons. Along with a few new added 
tricks. One such case was a woman who is very 
timid about taking up for herself and was so scared 
she preferred to quit rather than fight for her job. 
The company realized this and set in to get rid of 
one more union member without firing her. She 
was out sick for three days. She had reported in 
each day saying she was too sick to work . She heard 
from one of the girls she worked with that the com
pany had hired a new girl and placed her on her ma
chine . She called the plant manager to ask about it 
and he said it was tru e. We finally convinced her to 
go ahead and report to work on Monday morning ; 
that he could not do this to her. The company fig
ured that she would not push the issue and they 
would be rid of her. However, she did , with the 
committee's help , report back to work . She was put 
back to work on the same day. The company did 
not give up , though. They began to pick through 
her work day after day with a fine tooth comb. Of 
course, they found something to nag her about. 
The operation she was on is like that. You could 
do the same thing to any one on the same operation. 
She became a nervous wreck, lost weight , and went 
to the doctor continually. Finally she found a job 
out of town and had to move to work there. Then 
she quit Levi. Now she is healthy and gaining weight. 

Tl;tere was one girl that worked on the union ev
ery spare minute she had. Even though she was on 
one of those jobs where no one outside of one or 
two exceptional people ·made and held their day to 
day quota, and there was always something with a 
bundle of work if you looked at it enough. She 
knew that eventually she would be fired, but she 
felt that the union could get her job back under this 
kind of circumstance. She did as well as any hand 
on her job. She was fired and the union bargained 
for her job back like this: "We have several arbitra
tion cases that we could win if we take them to court 
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and you know this. We will drop this and this 
against you if you put these few people back to 
work." As soon as the time limit on the arbitration 
cases ran out by law , and the union could no longer 
hold them over the company's head , those girls 
were fired again. Their case the last time was as good 
as it was the first , but the union never pressed it , 
and the girls lost their jobs. Wonder why . Oh well , 
we are used to being kicked by all sides. Maybe we 
learned out lesson this time. I hope the union learned 
a good one too. But it's us who suffer. 

I will never forget the case of a woman whose 
husband had cancer, and she quit her job to take 
care of her husband and the children. They co uld 
live better on the disability check than they co uld 
if she worked and paid a baby sitter and someone 
to come in and take care of him . He had to be look ed 
after all during the day. However, there was a delay 
in the disability checks and in desperation she went 
back to Levi and explained what happened and asked 
for her job back. At least she could depend on the 
little she got at Levi. The company refused to re
turn her to work , even though they were in bad 
need of operators to do the job she was trained to 
do. Everyone practically begged them to give her 
job back . It did not gain a thing, although the com
pany knew that the family had no income and that 
the finance company had already tak en the kitchen 
utilities out of the house. This made no difference. 
You see, she was a good union member, and she re
fused to take things from her supervisor. A price 
for rights as a human being. 

To me, another inhuman thing was when a woman 
was laid off for a month because she stayed out of 
work and went out of town to bring her father t-.nme 
from the hospital. She had mentioned this time off 
to her supervisor and gotten her permission to be 
off. But the boss said she did not come by the of
fice , and he laid her off for a month as a punishment. 

The company started requiring the employees to 
bring a doctor's statement each day they were absent 
from work. Three days absence without a statement 
would allow the company to fire you, especially if 
you were a good union member. Not having a baby 
sitter wasn't considered a reasonable excuse for be
ing out from work- even if it was overtime work. 

Somehow, the union never grasped the idea of 
how bad we were discriminated against, or else they 
did not want to understand anything abot the mem
bers of their union at the Levi-Strauss plant in Blue 
Ridge, Georgia. During organizing some of the out
of-town organizers stayed in town. Some people 
say there were threats made to those who kept them 
over night. This is freedom in America. Is this what 
our boys are fighting for in today's wars? Their pa
rents can't even join a union. 



THE WALK-OUT 

The last straw, that brought things to a head in 
the plant and caused the walk-out on August 10, 
1966, was an incident about seniority on machines. 
The company had started changing machines any 
way possible in order to raise production so high 
that half of the girls - especially the union members -
could not make production. By this I mean that 
they would give a girl a production rate she could 
make on a new machine but not on her old one. 
Then they kept her on her old one. This happened 
mostly to union members. Their job became very 
difficult and tedious, and was a big strain . New ma
chines would have taken the strain off. We warned 
the company a month before the strike that unless 
any new machines that came in were given to the 
girls with the most seniority , we would walk out. 
Both the company and the union were warned a t 
the same time-that we just weren' t going to tak e 
any more. Our contract did cover this problem. 
Although the contract was weak and practically 
everything end ed or started with th e clause, " If in 
the opinion of management. .. ", we fe lt that the 
union could have tak en a stand for us. This was 
our greatest disappointment. 

On the very day of the walk-out , our shop stew
ard , Mrs. Darlene Davis (whose house was later 
burned down) went to the office and told the man
ager we were walking out if the new girls weren ' t 
tak en off the new ma chines. The manager called 
the side-seamers into the office and tried to talk 
the anger down . After this, the shop steward aga in 
reported to the manager and told him we would 
walk out. He said , " Go ahead." The walk-out oc
curred at five minutes after noon . The irony of it 
all is the number of people who came out with the 
union members and never returned to work . A large 
number of the non-union members came around 
asking if it would be all right to walk out with us. 
That they knew we were right and they just could 
not sit th ere and work . They left that day and did 
not return the n ext day. Only a few people on the 
evening shift went to work that evening. 

It was once said among the people th at the super
visor and assistant manage r actu ally talked anti
union to people and let it be known that to be 
union was to be fired. Things were so bad at one 
point before the walk-out that there was a vote to 
walk out. At that tim e, we had little hope left 
that we could rid e the sorry contract out. It would 
mea n another year of harassment and firing before 
a new contract could be negotia ted . There was a 
chance, however, that the company would have al
ready accomplished their goa l of busting the union 
and ge tting rid of a large majority of the union rn em-
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bers before negotiations cam e. There was also the 
thought of having another bad contract to ride out. 
Just one more example of company cruelty before 
I describe our lives during the strike. One occasion 
towards the end was a good union member whose 
baby had a twisted foot and was about to have cor
rective surgery . She told the company she had to 
be with him at the hospital. The company suggest
ed , " Why don ' t you get a neighbor to stay with 
him?" The child was only nine years old. And Levi 
forgot all our neighbors are out slaving in sweatshops 
like we are. 

ON THE PICKET LINE 

The strike started out with a lot of violence and 
tro uble from the town . A tru ckdriver pulling a load 
out of Levi pulled a gun on us to get safely across 
the picket line. There was a fight in the shopping 
plaza between two or three anti-union peo ple and 
tw o o r three strik ers. Several of us went to see what 
was happening. When warra nts were served, a ll the 
women who weren' t involved go t them, too. When 
it went to court seven witnesses, including the sher
iff, said they weren' t involved . But they were all 
fin ed. While we pleaded our case, the judge looked 
out the wind own . This is the justi ce we're dying for. 

On September 3 1, 1966, o ne o f the pi cketers 
was hit by a car. She was pi cketing lawfull y. Every
one feels it was no accident the ca r went so fa r out 
of its way . The pi cketer went to the hospital with 
a fractured vertebra . The case was taken to co urt , 
but a ll charges aga inst the sca b wh o hit her were 
d ro pped and dismissed . When the sca b accused the 
sa me girl she hi t- of throwing a rock at her ca r, the 
strik er was fin ed . Ju sti ce, justi ce in Blue Ridge, 
Geo rgia. 

Even th o ugh we have been let dow n by the uni on 
and by our town and neighbo rs aro und us, by a ll o f 
th em not taking a sta nd fo r wh at they kn ow is right , 
we will carry on the battle as a group of people who 
believe what is right is worth any struggle ; right is 
right , and wrong is wrong and can be put to right if 
we stand up and fight with a true desire to get jus
tice. 

The compa ny ca lled in the South ern Detectives 
to "guard " the plant while we were large in number 
on the picket line. The guard s were turned loose on 
th e lo t a t Levi with guns. Tha t isn' t so bad , but it 
is when they are about half-drunk and wea ring a 
gun isn' t my id ea of a guard . 

During th e tim e our girls were pi cketing a t night , 
they were harassed , and o ne time even sho t a t. The 
pell ets from the blas t fell on to p of th e tent they 
were using fo r shelter. Blue Ridge poli ce pre tend ed 



they were too busy to do anything about it. Gor
don Ware, an officer of our local, had his house 
shot into one night. Another striker's house was 
shot into and the walls outside were brick and the 
inside was panelled. The bullets went through the 
brick and the inside wall and right into the mattress 
of his children's bed. There was nothing done about 
these crimes against our people. 

Our strikers went to work at other plants as far 
as fifty miles from home to earn enough money to 
keep up the fight and to help support other strikers. 
Many times they were fired because someone found 
out they were active in the Levi strike. 

Two more incidents during the strike. A man and 
his wife were holding night shift picket. One night 
they had just settled down and about half asleep 
when a car passed real fast and a thud against the 
side of the trailer alarmed them. He ran out to see 
what was going on. Someone had thrown a coke 
bottle full of kerosene and fire against the trailer. 
They knew people were inside the trailer asleep. If 
they had been sound asleep, they might have burned 
up. 

Mrs. Darlene Davis , our shop steward, was a very 
active member of the union. One night about 2:00 
a.m., her husband woke the family up, saying, "Get 
out, the house is burning down." Somehow they 
managed to get the fire out before it destroyed the 
house. They stayed with relatives the rest of that 
night. On the following night, the house caught 

fire again and burnt w the ground. No one was in
side. Mrs. Davis' son, who was in a cast from his 
waist down, had nightmares for a long time after 
that fire. 

WHAT WE ARE DOING NOW 

After a year of picketing, without the support of 
our union or our town, Levi has called a decertifica
tion election and won. We have no one left to de
pend on, but ourselves. 

Not long after we lost the strike, we met some or
ganizers from Atlanta, and we began to talk about 
a community organization for all workers in our 
county . Its purpose would be to pressure compan-
ies like Levi out through boycotts, etc., and also to 
work for more decent local government. We called 
it Southern Labor Association. But we all knew af-
ter a year of struggle and going hungry, we better 
start thinking of ways for people to earn a living 
too. The idea of a co-op factory of our own came 
up. Since then , we have organized our own factory , 
employing 64 people, mostly strikers, and most of 
us have been working for nothing for a long time to 
get it off the ground. But it is going now, and we 
are all very proud. Naturally, we have a lot of prob
lems to iron out, but we are working full time on them. 
From here , we're going to build our community organi
zation. We proved to everybody we could do what we 
said and now we're going to do something else we said: 
"Make Fannin County a decent place for working peo
ple to live!" 

Brenda Mull was one of the Blue Ridge Strikers and 
is now Secretary of Appalachian Enterprises, Inc.
the Co-op the strikers set up. Contributions for the 
Co-op should be sent to her at: Box 66, Mineral 
Bluff, Ga. 


